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What is the share of highly educated 
professionals in your company?

less than 25%
13%

from 25% to 
50%
13%

from 51% to 
75%
16%

more than 
75%
58%

Is there turnover in the company
of the highly educated specialists?

Yes
48%

No
52%

INSURANCE WITH QUALIFIED SPECIALISTS BY THE HIGHER EDUCATION SYSTEM 



Are you satisfied with the qualification level of graduates of higher education institutions (HEIs)?

University graduates have sufficient knowledge and practical skills

6,45%

9,68%

35,48%

48,39%

Totally disagree

Fully agree

Don't agree

Somewhat agree

Graduates need a lot of additional practical training

3,23%

6,45%

90,32%

Somewhat agree

Don't agree

Fully agree

Recently hired specialists are familiar
with the latest technologies and equipment

3,23%

3,23%

9,68%

22,58%

61,29%

Totally disagree

No opinion

Fully agree

Don't agree

Somewhat agree

Generally, we are satisfied with the qualification level of HEI graduates

9,68%

12,90%

25,81%

51,61%

Totally disagree

Fully agree

Don't agree

Somewhat agree

INSURANCE WITH QUALIFIED SPECIALISTS BY THE HIGHER EDUCATION SYSTEM 



Are you working with educational
institutions in the region?

Yes
71%

No
29%

Is there an interest in cooperation
with HEIs in future?

Yes
97%

No
3%

INSURANCE WITH QUALIFIED SPECIALISTS BY THE HIGHER EDUCATION SYSTEM 



Select the forms of cooperation with HEIs:

2,47%

14,81%

16,05%

17,28%

19,75%

29,63%

Others (we hold scientific conferences for students; we
conduct trainings and create training courses on soft

skills)

We take part in curriculum development

Company’s open doors day

Members of the examination commissions

Information visits to HEI

We offer training/internships for students
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KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

Are you aware of what the term dual education (DE) 
covers and do you know that it is a form of training

qualified workforce for the labour market?

Yes
48%

To some 
extent
42%

No
10%

If you know about Dual Education (DE), 
how did you learn about it?

2,38%

4,76%

4,76%

11,90%

19,05%

26,19%

30,95%

I heard from media sources

I was informed by the Chamber of
Commerce and Industry

I have heard from employees of the
universities with which we cooperate

I already implement DE for professional-
level technical specialists

I attended information events

I have heard from other entrepreneurs

I heard from media sources (FB, TV, etc.)



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

Would you like to get additional
information about DE?

Yes
90%

No
10%

Are you interested in training
specialists through a DE system? 

Yes
87%

No
13%



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

How are you willing to help to train specialists in partnership with HEIs:

6,52%

6,52%

10,87%

11,96%

18,48%

21,74%

23,91%

Pay students during the course of practical training

Contribute to the facilities needed for the education process

Participate in the development of the curriculum

Delegate a person (a specialist) within the company, who will
be responsible for the training and education of specialists

through a dual system (instructor, mentor)

Get involved in a long-term partnership with HEI in the training
of students through the DE system

Ensure the possibility of practical training of students in the
enterprise

Hire students/graduates who will complete practical training
(internship) within the enterprise



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

How much would you be willing to pay students?

70 
euro/month

9% more than 
120 

euro/month
17%

100 
euro/month

30%

120 
euro/month

44%

What period of the practical training, from the total
number of study hours, would you accept?

80% to be at 
the institution 
and 20% at the 

company
3%

50% to be at 
the institution 
and 50% at the 

company 
29%

40% to be at 
the institution 
and 60% at the 

company 
32%

60% to be at 
the institution 
and 40% at the 

company
36%



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

What form of in-company training for students would suit you more?

Weekly (e.g. 3 days a 
week)
41%

Monthly (e.g. 2-3 
consecutive months)

45%

Modular (e.g. 1 
month at the 

institution then 1 
month at the 
enterprise)

14%



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

Please indicate the three advantages from engaging with dual education that in 
your opinion are considered most important and relevant to your company:

4,55%

9,09%

10,00%

10,00%

12,73%

15,45%

16,36%

21,82%

Long familiarisation period – there is sufficient time to determine the 
optimum area of employment for the future graduates

Dual qualification meant that there is no loss of good trainees to a course 
taken later – the programme of study with integrated vocational training …

Students and graduates exhibit strong loyalty to their enterprise

Much longer practical and in-company experience of graduates within the
dual system as compared to the conventional graduates

Teaching of important key competences to the students in their practical
work

Productive and responsible work by the young people within the
enterprise while they are still studying. No need of company induction…

Intensive contact between enterprises and universities, extension of the
technology and knowledge transfer

Securing of highly qualified, performance-motivated recruits with a dual
qualification (vocational qualification and academic university…



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

If applicable, please indicate the stakeholders you consider relevant to 
collaborate with for the purposes of dual education delivery:

5,38%

6,45%

10,75%

15,05%

16,13%

17,20%

29,03%

Parents

Social partners

Career and educational advisers

Associations and organization of businesses

Prospective trainees and students

Other enterprises

Higher education institutions



KNOWLEDGE AND EXPECTATIONS OF THE DUAL EDUCATION SYSTEM

What form of in-company training for students would suit you more?

10,09%

9,17%

11,93%

11,93%

17,43%

18,35%

21,10%

Methodological competence: application of procedures and 
techniques that serve to structure one’s own work and the work 
within the group as well as personality development and the …

In-company learning in dual higher education means developing
competence in complex practical situations

Social competence: readiness and ability to grasp and understand
social relationships and interests as well as to discuss and

communicate with others in responsible manner

Linking of learning contents (systematic and theory-based
knowledge) and forms of learning (cognitive and experience-based

learning)

Personal competence: readiness and ability to reflect on one’s own 
development and to develop further in relation to individual and 

social concepts of values

Knowledge of work processes: ability to deal with subject-specific
knowledge in a manner that is productive and relevant to the

situation

Technical competence: readiness and ability to solve assignments
and problems in a target-oriented, appropriate, methodical and

independent manner on the basis of subject knowledge and…
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